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1. Closing words from president

When looking back on 2025, | am humble, grateful and proud for every opportunity and
engagement 2025 has brought to SiN as an organization. It has been a year filled with a lot of activities
and important debates, but it has also been a year where the limits and restraint of SiN have become
very visible. As an organization with approximately 400.000 kroner in yearly budget and board
members that are working full-time with their PhDs or other temporary positions in addition to being
voluntarily working for SiN, it is challenging to find the balance for how much we can do without going
beyond our own duties as temporary scientific staff. Thus, we always have to weigh how important an
inquiry is to follow up and how many activities we can initiate on our own. To increase our capacity, we
need to engage our whole community. It is here where you come in. Our member organizations are the
core and valuable gold in our organization, without you, we would not be able to exist. Therefore, it has
been a main priority to reach out to you and give you opportunities to take part in our mandate to
represent temporary scientific staff in Norway.

We are very grateful for all the people who have helped us in our endeavor, and each and every one
of you does an amazing job every single day at your own institution to represent temporary researchers.
Unfortunately, you are much likely to be in the same situation as us in the SiN-board, that you have to
weigh the pros and cons of doing every single activity, for finding out if it is valuable enough to use
either research time or leisure time to conduct the task. A priority for SiN has thus been to advocate for
better conditions for doing our important representational work, without having to worry about our
own progression or duties as temporary researchers. | am grateful for being able to continue as the
president for SiN also i 2026, and | will make sure that this work and advocacy continue, even though |
recognize that is a long and challenging path towards better conditions for us all, where persistence is
key. We have written a report about the compensation situation at the different member organizations,
be we need to take this work further in an appropriate manner for 2026. If you have inputs or ideas, you
are more than welcome to contribute and collaborate with us in our common effort.
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2. Annual General Meeting (AGM)

At the annual general meeting (AGM) on November 22, we elected a new board with gender
balance and members from three different universities (NTNU, UiO, and OsloMet). We also
made some changes to our statutes. An important change is that the EURODOC Liaison Officer
will now be elected for one year instead of two years. Additionally, we removed the
recommendation that the board should have an odd number of members and opened up the
possibility for board positions to be filled by candidates not represented by one of our local
organizations, provided the AGM supports it. The title "UHR Representative" has been replaced
with "Head of Government Relations." It has also been clarified that the board can be expanded
to up to nine members during the annual meeting.

Since no one ran for the position of Head of Government Relations on the day of the AGM,
the board was given a mandate by the AGM to announce the vacancy and to select a candidate
for the position. The application deadline was December 15th, and the board met on December
19th, 2025, appointing Gabriela Kazimiera Warden (DION) to the position.

We would like to thank all participants from our member organizations for a fruitful and
rewarding annual meeting.

The board for 2026 is as follows: Gl ECARpREE
President: Karl Henrik Storhaug Reinés (UiO) 1
Vice president: Xiaoran Gao (NTNU)

Head of Government Relations: Gabriela Kazimiera

Warden (DION) R

Head of Communications: Bineeth Kuriakose (OsloMet)

Treasurer: Fei Song (NTNU) o 1
EURODOC Liaison Officer: Naheeda Hamza (UiO) a
Head of Events and Inquiries: Shrabanti Kundu (NTNU) -
Advisory Board for 2026: S W e e
Claire Degail (UiT)

Davit Gigilashvili (NTNU)

Kamil Szura (UiS)

Ingvild Bergom Lunde (UiO)
Dimitrios Polychronopoulos (USN)
Moses Agyemang (UiA)
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3. Cirisis in Research Publishing — and the Way Forward

Forskningspolitisk seminar 2025
Et forskningspubliseringssystem
i krise — hva gjer vi med det?
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On November 4th, SiN joined the Research Policy Seminar (Forskningspolitisk
seminar) organized by Forskerforbundet in Oslo. This year’s theme focused on the crisis in the
research publishing system.

The seminar opened with the Minister of Research and Higher Education, Sigrun
Aasland, presenting the government’s research policy. The program continued with talks and
panel discussions about today’s major challenges in research publishing.

In a rapidly changing world, reliable scientific knowledge must remain freely accessible
and widely communicated. While open access was originally intended to make research more
available to the public, it has also led to serious issues — including paper mills, predatory
publishers, and fabricated articles. These practices not only waste taxpayer funds but also create
noise, making it harder to distinguish real science from fake data. Another issue is that negative
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or null results often remain unpublished, while only “positive” findings see the light of day. This
bias distorts the scientific record and makes it harder to learn from past mistakes. Possible
solutions discussed included: Greater data and code sharing, open peer review for transparency,

green open access and self-archiving, expanding Diamond Open Access — a free-to-read, free-
to-publish model.

SiN believes that scientific publishing should be less influenced by commercial interests.
Diamond OA offers a more sustainable and ethical alternative to the profit-driven models
dominating today’s system. For early career researchers, publication-related challenges are
especially critical. The publish-or-perish culture makes them vulnerable to unethical offers from
questionable publishers. Therefore, SiN supports Diamond Open Access as a fairer way to
communicate science and combat predatory practices.

4. A new tool that can make settling in Norway a bit easier for international workers!

Moving to Norway —
Orientation for International Workers

E-Course developed by IOM,
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On Tuesday, 25 November, SiN attended the launch of a brand-new free e-course:
“Moving to Norway — Orientation for International Workers.” Developed by Rana Utvikling,
Oslo Region Alliance, and IOM — UN Migration Agency, the course is designed to help
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newcomers navigate life in Norway more smoothly and confidently. It’s free, self-paced, and
takes about 2—3 hours to complete. The course can be accessed after creating a free account at:
https://www.ecampus.iom.int/enrol/index.php?id=938

Moving abroad can be overwhelming — information is scattered, often unreliable, and
difficult to navigate. This course brings everything together in one place: practical tips, cultural
and professional norms, and what newcomers need to know about living and working in Norway.
The aim is a smoother start, stronger social sustainability, fewer conflicts, and long-term
retention of skilled workers. Norwegian academia relies heavily on international talent, yet
onboarding often leaves room for improvement. We believe this course could become a valuable
tool for universities for integrating international early career researchers and something our
member organizations may want to advocate for locally.

5. SiN Grants: Mental Health Betterment Day in Gjevik

Photo credits: DION
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On November 12, our member organization DION hosted a Mental Health Betterment
Day at NTNU Gjevik. The event was sponsored by our SiN Grants program. Every PhD and
postdoc across Norway had the opportunity to join the livestream and ask questions remotely. In
total, around 30 participants attended the event onsite and online.

It started with a presentation by Marius Korsnes (NTNU) on overcoming imposter syndrome,
followed by practical wellbeing and stress management tips for researchers from Katrine Rennan
(NTNU). The event concluded with an interactive group activity and self-reflection on relevant
mental health topics.

6. Protest pub

On November 10th, the NTNU branch of the trade union Forskerforbundet (The researcher
union) hosted an event in Trondheim where our president, Karl Henrik Storhaug Reinés, was
invited to be one of the panelists. The topic was if academia was on the defence in a world that is
increasingly more sceptical and hostile towards academic research and activities. Our main
message was that academia had to be even more extroverted and have close collaboration and
contact with our non-academic environments, so that lay people do not get the impression that
academia is a totally different, unrelated and not relevant work separate from their own lives.
Thus, we need to build bridges and invite all kinds of people in, to take part, in one way or the
other, in our academic environment and practice academic hospitality also for people in other
professions and positions outside academia, and not just from other fields from inside academia
itself. There were good discussions with the other penalists and there were several good
questions from the audience. ProtestPub was originally an ad-hoc initiative where academics
could discuss relevant matters in a loose and informal way, where the approach was to challenge
and be a bit rebellious to the status quo, with new thoughts that could make changes or be
thought-provoking, in letting people be free to talk openly and think outside the box. It is nice to
see that ProtestPub has turned out to be something of a tradition and that SiN was invited with
the president, for the second time in a row. SiN would like to thank the organizers for raising
important debates and we appreciate the opportunity to attend a event, also outside Oslo, so we
could better realize our mandate of being a nation-wide organization. See the news story about
the event in the University newspaper (Universitetsavisa), (in Norwegian):

7. KiF: general meeting

Thursday the 20th November, the Committee for gender balance and diversity in research,
where SiN is a proud member had a conference named Tailwind or headwind? Gender equality,
inclusion and diversity in academia in 2025. The president, Karl Henrik Storhaug Reinés,
participated and represented SiN. The conference was streamed and can be seen through a
recording (in norwegian) here: https://vimeo.com/event/5504026/67575ab288. There were
several important topics that was discussed, among other the recruitment of academic staff and
how we could ensure that people with different backgrounds than the majority of the current
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academic staff had the opportunity to have fair chances of being promoted and pursue an
preferred career path within the academic system. SiN will continue to work with and promote
fair opportunities within the norwegian academic community, so everyone will be able to work
towards their career goals without facing unnecessary barriers, discrimination or unfair
treatment. As an organization for representing all temporary scientific staff in Norway higher
education institutions, we are granted one permanent representative within the executive
committee in the Committee for gender balance and diversity in research (Komitteen for
kjonnsbalanse og mangefolk i forskning, KiF-komiteen).

After a process, where all member organizations got an invitation to suggest candidates for
the executive committee and during discussions at our physical quarterly meeting, SiN suggested
6 names for the Ministry of Knowledge, who had the final say in which candidates they choose.
The outcome of the process was that Johannes Serby Heines was elected as the main
representative and Bhanu Shresta as the deputy. We in SiN would like to congratulate them with
the important position, as wish all the best of luck. The SiN board will work in close
collaboration with them, to ensure a smooth communication and representation of all temporary
researchers in Norway when it comes to gender balance, inclusion and diversity issues. The
election period is originally for two years, but the SiN board will update all the member
organizations and through our digital channels (social media and eventually website), when there
will be a need for new representatives from SiN to the Committee for gender balance and
diversity in research, whereupon we will initiate a new recruitment process.

8. UhR 25th anniversary

The Universities Norway (Universitets- og hagskolerddet, UHR), celebrated their 25th
anniversary this autumn. Our president attended to represent SiN. The topic for the conference
where how academia should thrive in a turbulent geopolitical time. Several contributors gave
speeches and the minister for research and higher education emphasized how important it is to
have a good capacity for academic research as a knowledge preparedness in an uncertain world
situation. SiN also participated in the unit meeting for the research unit of the Universities
Norway the day before. There the autonomy of the higher education institutions where the main
focus. There were a lot of fruitful and productive discussions, which gave SiN some input and
what will be the main priorities from the institutions onwards. More information about the
conference can be found here (in Norwegian): https://www.uhr.no/om/uhr-
konferansen/#faqsporsmal-546

9. Unit meeting for the research Unit at UHR

Across several UHR-Forskning working group meetings in 2025, doctoral education and
early career research conditions have emerged as important priority areas. UHR has consistently
emphasized that PhD candidates are a core part of the research system, pushing back against
simplified narratives suggesting that current PhD dimensioning is fundamentally flawed. In a
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context of tighter funding, the working group has repeatedly warned that doctoral education is
already under pressure and requires careful, evidence-based policy follow-up.

A major recurring theme has been reform of research and career assessment through NOR-CAM
and CoARA. These initiatives aim to move away from narrow metric-based evaluation towards
broader and fairer assessment of academic work. While this shift is promising for early career
researchers, UHR has acknowledged that implementation largely happens at institutional level,
which may lead to uneven practices in the short term.

The working group has also highlighted challenges faced by international PhD candidates
and postdocs, including residence permits expiring before dissertation defense or follow-up
employment, and the need for better mechanisms to recruit, retain, and support international
researchers. At the same time, proposed regulatory changes would make Norwegian language
training largely voluntary for PhD candidates and postdocs, raising questions about responsibility
for integration and long-term inclusion.

Looking ahead, UHR has prioritized close follow-up of the government’s expert group on
doctoral education, continued engagement in ERA and EU framework programs, and action to
protect open science, including opposition to publisher practices that undermine self-archiving
and open access.

From our perspective as SiN, it is positive that UHR consistently recognizes the complexity
of PhD education and early academic careers. However, real progress will depend on whether
these discussions lead to concrete improvements in predictability, legal security, career
assessment, and long-term career prospects for PhD candidates and early career researchers,
particularly internationals.

10. Forskerforum meeting about salary

Even though, temporary researchers in Norway are relatively well off concerning salary
compared to other countries, a lot of professionals with a master’s degree experience being set
down a lot in salary when embarking on a PhD. This could be a problem in recruiting people into
research, and SiN where therefore invited to comment on a news story in the newsletter Research
forum (Forskerforum). You can read the news story here (in Norwegian):
https://www.forskerforum.no/stipendiatlonn-er-ikke-optimalt/
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11. “Researcher’s Own Development” - A Useful 10 ECTS Course at NMBU

Image generated using ChatGPT.

Have you run into obstacles during your PhD journey? The Norwegian University of Life
Sciences (NMBU), As, offers the 10 ECTS PhD course “Researcher’s Own Development”
(Forskerens egen utvikling).

This course may be especially helpful for PhD candidates who have faced challenges in
completing their research education. It addresses the forces and conflicts that can arise during
researcher development, and helps participants find inspiration to process and overcome
dilemmas, as well as communicate more openly about challenges. The course is open to all PhD
candidates in Norway. While it is unlikely that there will be more applicants than places
available, NMBU candidates will be given priority in such a case.

The course runs in the Spring 2026 semester, and the registration deadline is January
9. See more information at: https://www.nmbu.no/fakulteter/fakultet-realfag-og-teknologi/phd-
emne-forskerens-egen-utvikling

In case of questions, contact: knut.omholt@nmbu.no

12. Sin Presence in Media (Late September-December)

SiN or SiN board members have been visible in different media this autumn and early winter
and commented or raised awareness on different topic relevant for early career researchers. Our
president criticized the regulations preventing PhDs from receiving when
their contract has expired but that they are not entirely done with their thesis. In an
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, he also criticized, alongside our former president Ingvild Bergom
Lunde, the power structures in academia and intellectual harassment.

Another topic has been the decrease in the number of PhD candidates and the risk this trend
can pose regarding knowledge production, highlighted in articles respectively in Forskerforum
and in Khrono (see and ). between temporary and
permanent employees in university colleges have also been highlighted in Khrono. Our president
also criticized the reduction in academic freedom resulting from the

In addition, two outlets (Universitetsavisa and Khrono) shared our press release on our AGM
and the election of a new board: See and
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