tipendiatorganisasjonene i Norge

1- Organizations presentations

DION: Low threshold contact point, 8 people board, work environment
- Good spread of board members
- Team channel and monthly meeting

OsloMet: The PhD representative present at today’s (Rasmi) meeting is also a Representative
for short term employees in the university board. However, Oslomet does not have a functioning
PhD organization. Rasmi struggles to get contact with administration. There are approximately
600 PhDs.

UiA: Board is elected every year. They provide onboarding support for new PhDs (on top of
what the uni already does). Soup event: free soup dinner when a new PhD comes.

Organize workshop: young researchers night, seminars, promoting events and initiatives etc.
Organizes social events, some regular and some big. Approximately 450 PhDs at the UiA (not
sure if this includes post doc). Has several communication canals, some specific some more
general

USN: Social and academic events. The difficulty is that PhDs are spread amongst many
campuses. Seminar gathering, winter cabin trips as well. COmmunity of 300 people, but only 14
people joined the cabin trip. Having a problem of very low participation to events organized.
Events have had to be cancelled due to low participation.

UiO doc: Presence in committees discussing the administrative and academic side of PhD
education. The main event is the phd and postdoc breakfast club which is a morning seminar
with free food. Other seminars on mental health, organizing your PhD and postdoc life. Also
collaborates with the international student staff mobility office.

Low participation, but a problem might be that people do not know about UiO doc. THey are
only allowed 4 mass emails a year and do not get a list of PhDs. THey are limited by people
registering to the newsletter.

UiT: Presentation of board composition, usual academic and social activities. Officially with
recruiting Norwegian PhDs and attendance, but people are more attending some events like low
key social gatherings. Activity also includes collaboration with university administration. About
900 PhDs enrolled at the UiT

UiS: 200 PhDs approximately. 4 people in the board in addition to representatives in
committees. Several social activities as well as some seminars/sessions to listen if someone



has problems, however they had to cut back on academic events with external guests because
of low attendance. Examples of events are hockey matches, iceskating, bowling etc. They also
try to organize family friendly events.

Hi@d: focuses on social events. They will probably get financing for board activity in the future.
Some contact with university administration but not a representative in the administration.

2-SiN Presentations - key topics

Compensation survey
Fei presents the results from the compensation survey. Share on our website, the details about
university names will be anonymous.

AGM

Decision on AGM voted to be 22nd of November
Decision on election committee

Discussion on tracking hours again

Suggestions of changes of statutes
- Taxresident in Norway
- Extending board
- President should be one year in the PhD (recommendation?)

Dimensioning of PhD education

Karl Henrik advocating to the government that there should not be less PhD but more
Discussion on change in the conditions for permanent residency, making it so that you have to
be fulfilling the conditions at the time when the decision, and not at the time when you apply as
it was the case before.

Difficult to understand what they had in mind

EURODOC

-Presentation from Naheeda on EURODOC main discussion topics and eurodoc conference
2025

-Presentation of EURODOC priorities: stronger voice and protection for early career
researchers, safeguard academic freedom, advance research advancement, diversity and
inclusion

A lot of PhDs do not finish on time. Couldn’t it be possible to give PhDs the opportunity to
diminish the percentage time of their position so that they can take more time to get results from
peer review or experiments for example?



KiF Committee recruitment

The committee visits different institutes in Norway to discuss how they include minorities.
Meets 4 times a year. Bhanu and Johannes Dimitris Claire express interest



