tipendiatorganisasjonene i Norge

1-Orientations and Decisions
1-1 Quarterly Physical Meeting

- Update about participants and registration

- Sending one last reminder on social media

- Attach a nice looking PdF

- Explain to organizations that they have to present themselves

- Survey allergy to the ones who have registered and welcome message (Claire)
- Put the agenda in a pdf (Claire)

- Claire can send one last reminder about registration. (Claire)

- Write the possibility about joining online

- Logistics for snacks (Karl Henrik and Fei)

Organizational details: confirm Agenda

Location:
Fakultetsstyrerommet (2nd floor), Helga Engs hus, https://link.mazemap.com/pFEErwzv

Start 10:30

10:30-11:00
Icebreaker (Fei)

11-12:15 (tentative)
Local organizations presentations (10-15 minutes each, with Q&A)

12:15-13:15
Open networking with lunch (1 hour)

13:15-14:00- SiN presentations

Compensation survey + 2nd Grant call (Fei, Smin)

Dimensioning of PhD education: how many PhDs should enroll? (Karl)

Communication channels and campaign to present organizations on social media (Davit)
Why to come to the AGM, why to run for the Board (Claire)

KiF Komitee recruitment: introduction from and recruitment campaign (Ingvild)
EURODOC (Naheeda)

14:00 - 14:15
Coffee break with light refreshments (15 minutes)



14:15-15:45
SiN: Consultation process workshop (1.5 hour) - including open discussion
e Consultations that we have already done (5-10 minutes)
e Consultations to come about entrance to higher education (5-10 minutes)

e Workshop (ca 1hour):
o How could the directorates present the consultations in a better way ?
o How can we influence the government on matters important to be consulted
about?
o What should we include in the incoming consultation?
o What could we have done better in the past consultations

e  Wrap up of the consultation workshop (10-15 minutes)

15:45-16:00
Closing (15 minutes)

Social meeting only for the board at the end

1-2-The ministry of knowledge consultation meeting

- On PhD education in Norway

- What are the most important points that should be included in the expert group’s
mandate?

- How can we train more members of the workforce with relevant research training to meet
needs in the Norwegian labor market?

- What is a good balance between the share of permanent academic staff and the share of
recruits, to ensure high quality and long-term sustainability in research?

-> PhD also important outside of academia. This is not just about answering questions from now
but also moving forward and we need more positions.

1-2* Contact UDI for clarification:

It seems like that with the new regulation, you need to have a valid residence permit while you
are waiting. If your contract ends your residence permit ends. Many people might have problems
for their defense. Earlier you needed to have a valid visa when applied and then could wait.



How can PhD access unemployment benefits if they have to leave as soon as the contract
expires?

- We should write an opinion piece in Khrono
- Wait a bit to see the results from the election
- Ask PhDs to share stories?

1-3-The London PhDs want witnesses from Norway
- What should we do about it?
1-4 What should we do when contacted by struggling PhDs?

- Hegskolen pa Vestlandet case
- HOw to collaborate with trade unions

1-6-Sending the newsletter
- Should be sent soon

2-Updates

2-1-UHR Research

- Updates from Kamil Piotr Szura
- 9th of September: Kamil can’t go, this is a physical meeting. Karl Henrik might be able
to step in.

2-2 Status update on higher education entrance requirement for international students

- Updates from Kamil
- Will come back with suggestions

2-3-KiFF Komiteen

- Updates from Ingvild
- Member suggestions?



Forslag til komitémedlemmer oversendes til Kunnskapsdepartementet
postmottak@kd.dep.no med kopi til Grethe Sofie Bratlie, grb@kd.dep.no innen 30.
september 2025.

- There was a meeting on harassment recently and they are aware of the safe to speak
campaign.

- Two new appointees are needed for 2026

- Description: There is some financial compensation, and it is a nice committee as
described by Ingvild, focusing on diversity.

- One meets people concerned with the working conditions

- Nice experience to have and different local research institution are visited

- Claire could be vara. Kamil and Karl Henrik might also be interested

- Other board members send their suggestions to Claire and Claire will update the Kif
committee

2-4- Researcher education conference
- Not going

2-5-EURODOC updates

2-6-Webinar on ethics in health researcher
- Still no one?

2-7-Safe to speak campaign

So far, 9 stories have been submitted. Some have also been contacted on the phone, However, it
has been difficult to get a lot of stories.

Davit will increase social media presence. There was also suggestions from the SiN board to use
the local organizations more

Dion had a survey on supervision. People were afraid that data might be anonymous enough and
people are very afraid of speaking up.

Link to the report from NTNU:
https://dion.org.ntnu.no/wp-content/uploads/2023/12/Report-on-problematic-situations-between-
supervisor-and-PhD-candidate-at-NTNU.pdf

- Note: for NTNU survey, some people found it problematic that it was conducted on
microsoft form and not nettskjema.

2-8-New round for grants

- Updates from Fei


mailto:grb@kd.dep.no
https://dion.org.ntnu.no/wp-content/uploads/2023/12/Report-on-problematic-situations-between-supervisor-and-PhD-candidate-at-NTNU.pdf
https://dion.org.ntnu.no/wp-content/uploads/2023/12/Report-on-problematic-situations-between-supervisor-and-PhD-candidate-at-NTNU.pdf

2-9-Other?



