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Additional topic: handling academic freedom in a context of uncertainty. Davit suggests 
possibilities of embargo on sensitive research data, to protect the PhD candidate. He has seen that 
practice at master level.  

1-Information and updates  

1-1- Short presentation about what each of us is working on and our responsibilities 

Each SiN member presented themselves.  

Participants agree to SiN signing statement on academic freedom 
https://allea.org/portfolio-item/allea-statement-on-threats-to-academic-freedom-and-international
-research-collaboration-in-the-united-states/ 

1-2 Collaboration conference/samarbeidskonferansen (skip) 

1-3-Communication: use of discord channel  

Davit presents SiN communication channels: Discord, email as the most active channel, website 
(which is under improvement), Facebook and X to a limited extent. Davit also suggests that local 
groups present their organization briefly.  

Discord is thought of as an exchange platform between local organizations and SiN.  

Communication strategy: speak about the issues publicly so that people who have power can 
make something about them.  

1-4-Survey about compensation  

https://allea.org/portfolio-item/allea-statement-on-threats-to-academic-freedom-and-international-research-collaboration-in-the-united-states/
https://allea.org/portfolio-item/allea-statement-on-threats-to-academic-freedom-and-international-research-collaboration-in-the-united-states/


Fei presents the survey on compensation of board members of the local organizations. The form 
is open until the end of April (question examples: operational cost, compensation policy at the 
local org, preferred compensation etc.). Shannon Moreino suggest to add questions about how 
many hours board members work in total, and how many people the organization represents.  

Try to show correlation between number of people working and number of people represented.  

2-Topics to brainstorm 

2-1 SiN Position statements on different topics  

→ Aim to write some documents about these topics  

1-Mental health 

Example for Mental health: how to receive negative feedback is difficult, even constructive 
feedback is often considered as a personal attack.  

-​ Would be nice to have feedback on the best practices. Many people do not know where to 
go when they struggle. Would be nice to have info on what can be done at an 
organizational level.   

-​ Onboarding systems can vary in quality from institutes and universities. Every institute 
should have a mentoring program for the newly employed PhD, but better guidelines 
needed.  

-​ Shannon Moreino: points that no one is responsible for postdoc, there are no “postdoc 
coordinators” 

-​ Davit: mentions having a meeting about imposter syndrome and how to overcome it.  

2- Export control 

“Controlling what knowledge will be exported from Norway to other countries. When it comes 
to more sensitive topics, there should be more sensitive screening” → problem is that we miss 
some talents 

Example: experience from chinese or iranian citizens getting employment  

-Rasmi: we support the free flow of information and talent as much as possible, but of course 
that does not apply to military, or company patent. “The whole of humanity” coming before a 
clan. “Opened to the world but not at the expense of Norway” 

-Davit: people from specific countries get discriminated against.  

3-Supervisor relationship 

-​ Problem with hierarchy/conflictual relationship  
-​ Supervisors can lack leadership qualities  
-​ There should be survey addressing the supervisor relationship  



-​ People often do not know who to tell about problems with supervisors and/or are afraid to 
speak up  

-​ Ntnu reporting system: goes through your linear management and employees are afraid to 
use it.  

-​ Suggestion of having a phd ombudsman  

4-Conversation on lgbt students' experiences  

Example: pronoun discussion meets backlash, especially from older professors).  

-​ Could be discussed in relation to supervisors, lgbt PhDs can get difficulties in relation to 
their supervisors.  

5-The use of AI and (self) plagiarism.  

AI as an integrated part but not a replacement for your own work. The distinction there can be a 
fine line.  

UHR published a report on cheating and they cover the use of AI. It is becoming more difficult 
to decide what should be the policy. One important takeaway is that they ask for clear guidelines 
to be available. Students should explain how they have used AI.  

2-2 Ongoing Consultation statements:  

-​ The new tenure track (from postdoc to associated professor)  

There are a lot of changes proposed, long documents. On surface level: The removal of quotes 
system, the extension of the postdoc eligibility criteria (3 years). 

-​ What could put stress is pressure to go from postdoc title to professor title (and not just 
associate professor) during a limited number of years.  

-​ 5 years post phd rule: after you finish your phd there can be no more than 5 years before 
you can apply for this tenure track. SiN decides to oppose this point 

Touches on temporariness in academia  

13th of April is deadline to get feedback.  

2-3-Event for all member organizations  

-​ Digital? Mixed format?  
-​ Where? When? Budget? 
-​ Collaboration with Forskerforbundet  

Rasmi: physical is nice. AGM near Oslo was nice 
Oslo probably better. Trondheim or Bergen might be options 


