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Key highlights in
the spring term

Meeting committee on research ethics
to understand how the national research
committees think about the supervisor-
PhD candidate relationship when develop-
ing guidelines for research ethics. We’re
looking forward to further discussions at
their Research Ethics Forum in Septem-
ber.

One of SiN’s working groups is fo-
cused on strengthening the development
of transferable skills among PhD candi-
dates at Norwegian institutions. In order
to gather a comprehensive understanding
of the situation in Norwegian institutions
and take action based on the results, we
released a survey in spring 2023. Thanks
to your collaboration and the efforts of
local organizations in spreading the in-
formation, we successfully reached out
to 178 individuals from the following in-
stitutions: UiB, NTNU, OsloMet, NiH,
UsN, UiO, UiT, UiA, NHH, and UiS. We
plan to evaluate the survey throughout the
summer and will subsequently provide
you with the results.

Highlights from the
Quarterly Meeting

SiN greatly appreciates the possibility
to have an ongoing exchange and col-
labration with the member organisations.
These interactions allow us to ensure that
we accurately represent the interests of
PhD candidates across Norway. In May
we had our second quarterly meeting. The
detailed minutes are available on our web-
site.

We began the meeting by summaris-
ing the three consultations SiN has sub-
mitted this year and briefly discussed up-
coming consultations. We have made a
statement on a government white paper for
a new undergraduate (bachelors degree)
admissions system. Balancing individual
student’s interests with society’s needs is

important, however, we emphasized the
significance of considering research tra-
jectories and not solely prioritizing the
demands of top employers. Additionally,
we issued a statement about Norwegian
as a professional language in academia.
While we acknowledge the importance of
promoting and preserving the Norwegian
language, we stressed the need to create an
inclusive environment that welcomes and
involves international staff, rather than
making them feel excluded or dissuaded.
Lastly, we made a short statement on a
proposal to adjust the requirements for
university accreditation.

We provided a summary of the work
conducted by this year’s working groups,
which focuses on organizational finances,
careers, and supervision. SiN’s finan-
cial situation remains challenging, but we
hope to find some solutions in the autumn.
We are also preparing to publish a survey
on supervision for doctoral candidates
across Norway, and the careers group is
following up on a survey regarding trans-
ferable skills that was conducted earlier
this spring. Here, we would like to thank
all the member organizations for sharing
the survey on transferable skills within
their instituitions. We greatly appreciate
your support.

The topic of "PhD supervision" was
discussed, and we shared the progress
made by SiN on this issue. Most of the
details can be found in the dedicated su-
pervision section, and the working group
got valuable input for their ongoing work.

SiN received a question from a con-
cerned PhD candidate regarding the cover-
age of residence permit costs for interna-
tional PhD candidates from non-EU/EEA
countries. The policies regarding this
matter vary and are inconsistent among
universities, resulting in these candidates
often receiving effectively lower wage.
SiN acknowledges the importance of ad-
dressing this issue.

There was a brief discussion about
funds for language refinement of the the-
sis. Most institutions provide some of
the funds for that matter. It was agreed
that was agreement that seeking SiN’s
action or attention on this matter is not
necessary.

Additionally, we discussed the avail-
ability and accessibility of Norwegian
language courses. It was brought to our

attention that when institutions face bud-
get cuts, they often limit these courses
to permanent staff members due to their
legal obligation to ensure sufficient Nor-
wegian proficiency (B2/C1 level).

Highlights from the
media

In late May, Ole Kristian and Regina
wrote an op-ed urging universities and
university colleges to adopt more sensi-
ble policies to actively engage and in-
clude young, international faculty mem-
bers. While Norway invests significantly
in young researchers, certain administra-
tive and language policies tend to dis-
courage many from staying in the coun-
try. This is lost, valuable talent which
can be integrated without necessitating
an abandonment of the Norwegian lan-
guage. By allowing people to participate
and communicate in English within re-
search administration, an environment is
created that promotes further language
development for individuals.

In late June, Ole Kristian and a “con-
sortium” of authors who called for a better
system to protect and support vulnera-
ble PhD candidates who bravely speak
out against unfair behavior and practices.
This call to action has garnered media at-
tention, as discussed in the section “Better
supervision in 2023” of this newsletter.

Additionally, Ole Kristian was quoted
in an article about SiN’s position on super-
vision and PhD ombudspersons. Being a
supervisor is not an inherent entitlement,
and whereas some people possess natu-
ral aptitude for the role, we believe that
proper training and guidance could ad-
dress common issues that arise in supervi-
sion, benefiting both new and experienced
supervisors.

Furthermore, Friederike, Ole Kristian
and Nils Hallvard Korsvoll, the Chair of
the Academy of Young Researchers in
Norway, have an op-ed to be published in
Forskerforum. This piece will be about
the role of young, international PhD’s in
the government’s reform of the research
and higher education sector in Norway.

https://stipendiat.no/wp-content/uploads/2023/07/2023-05-22_Quarterly_meeting.pdf
https://stipendiat.no/wp-content/uploads/2023/07/2023-05-22_Quarterly_meeting.pdf
https://khrono.no/are-we-dissuading-international-talents-from-norwegian-academia/783447
https://khrono.no/are-we-dissuading-international-talents-from-norwegian-academia/783447
https://khrono.no/mangelfulle-systemer-for-konfliktutsatte-stipendiater/790442
https://khrono.no/mangelfulle-systemer-for-konfliktutsatte-stipendiater/790442
https://khrono.no/grande-ingen-menneskerett-a-vaere-veileder/793836
https://khrono.no/grande-ingen-menneskerett-a-vaere-veileder/793836
https://khrono.no/grande-ingen-menneskerett-a-vaere-veileder/793836
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Highlights from
UHR

In the past three months, SiN’s UHR
representative Friederike participated in
the two scheduled UHR-Forskning meet-
ings. On April 12th, all strategic sections
of the UHR (Forskning, Innovasjon, Ut-
danning) came together for a joint ses-
sion (Fellesmøte). Topics in the joint
session were the predicted skills need
in Norway in the upcoming years which
was highlighted through a working group
summarizing a strategy for education, re-
cruitment and retaining of qualified per-
sonnel in health and care services. The
last agenda point in the joint session was
an update on NOR-CAM and CoARA.
In the following UHR-Forskning’s meet-
ing, discussions were focused on open
publishing after 2024, European Open
Science Cloud (EOSC), and Norwegian
as a research language.

The last UHR-Forksning meeting be-
fore the summer break took place on the
31st of May. The meeting was focused
on the ministry’s strategy for industrial
research and development expenses of
2% GDP by 2030, sensitive research ar-
eas, new regulations for recruitment and
promotion, Norwegian action plan for Eu-
ropean Research areas, and review of the
Research Council of Norway.

Currently, SiN is working on a con-
sultation statement on the role and func-
tion of the Norwegian Research Council,
which will be sent out to all members in
August and it is planned to discuss it in
the next quarterly meeting.

Highlights from
Eurodoc AGM

As the national umbrella association
of PhD organisations in Norway, SiN is an
active member of EuroDoc, a European

group that shares similar goals and works
on a broader scale across Europe. Re-
cently, EuroDoc held its Annual General
Assembly in Uppsala, Sweden, from June
6th to 7th. Our EuroDoc liaison Dimitris
attended the assembly and has provided
us with the report of the event. We will
shortly publish this on our website.

The EuroDoc conference focused on
various relevant topics related to sustain-
able academia, mental health issues, re-
search assessment, and gender equality
in European countries. Representatives
from different universities and organiza-
tions shared their research and experi-
ences during the conference. The report
provides an overview of the key discus-
sions and highlights from the conference.

On June 6th, there was a pre-
conference focusing on five specific top-
ics: i) Sustainable Academia in Sweden
and Europe, ii) Mental Health and Re-
search Assessment, iii) Research Assess-
ment Reform, iv) Gender Equality and
Academic Freedom, and v) PhD Candi-
dates’ Concerns and Career Development.

The conference/AGM focused on em-
ployment conditions for post-docs, aca-
demic sustainability, and open research
practices. Panel discussions were con-
ducted on various critical issues, includ-
ing post-doc employment conditions, sus-
tainable agenda for academia, with a par-
ticular emphasis on reducing greenhouse
emissions, promoting sustainable prac-
tices within academic institutions; com-
bating discrimination; and upholding aca-
demic freedom. The conference also
delved into the ongoing debates surround-
ing publishing practices, including the
choice between publishing in prestigious
journals and adopting open science prac-
tices.

After the sessions, Karl Kilbo Edlund
shared valuable information regarding
Sweden’s guidelines on the relationship
between supervisors and PhD candidates.
This knowledge exchange will facilitate
the sharing of a template between SiN and
Norwegian universities, enabling the im-
plementation of similar guidelines within
our national context. We are are going
to share this template with our member
organizations.

The EuroDoc conference concluded
with fruitful discussions on crucial topics
such as ecocide, open research, discrimi-

nation, and academic freedom. The con-
ference provided valuable insights and fos-
tered collaboration among representatives
from various European countries, promot-
ing sustainable academia and addressing
the challenges faced by PhD candidates
and early career researchers.

Upcoming event

SiN is pleased to announce an upcom-
ing event to strengthen the development
of your digital presentation skills “Digital
communication that works" with Vibeke
Holtskog.

Considering that there is still a lot
of meetings, conferences, and workshops
held online, it has become crucial for
PhDs and PostDocs to deliver effective
digital presentations. Such presentations
require a slightly different approach com-
pared to in-person presentations. Thus,
our workshop aims to equip participants
with valuable tools to professionally navi-
gate the digital realm and effectively con-
vey their research and messages.

If you are seeking answers to any of
the following questions:

• How do you best prepare for digital
meetings and presentations?

• How do you make people interested
in your message?

• How do you create psychological
safety and room for dialogue?

• What can create noise and steal at-
tention from your message?

• How do you keep the audience in-
terested and create engagement in
the digital meetings?

then attending our workshop is a must!
The workshop will be conducted in a

digital format, with a tentative schedule
set for September, specifically during
week 37. Further details will be provided
soon.

We are grateful to Forskerforbundet
for generously sponsoring this workshop.

https://www.holtskog.no/team/vibeke-holtskog/
https://www.holtskog.no/team/vibeke-holtskog/
https://www.forskerforbundet.no/

